Hispanic Outreach Initiative

Los buenos padres no nacen, se hacen.
What is happening now?

· National PTA has identified emerging Hispanic leaders in California, Florida, and Texas. Over the next year, PTA leaders from these three pilot states will be attending leadership development trainings as a means to increase parent involvement in schools where language and culture may be barriers to participation.
· The first-ever mentoring and training orientation session, held in Chicago, included 15 mentors and 27 protégés. The mentors are PTA leaders who are committed to helping develop leadership skills with two Hispanic protégés during the program. The protégés have committed to a two-year term and are PTA members interested in pursuing a leadership role within PTA.

· The goal of the leadership training program is to develop Hispanic leaders and create a network of leaders that can reach out to Hispanic families and make them feel welcome in schools and help them be more involved in their children’s education. 

PTA background

· After conducting focus groups in November 2001 in Chicago, Miami, and San Antonio with parents of Mexican, Cuban, Puerto Rican, and other Latin American descent, National PTA undertook the effort to ensure that Hispanic families are effective advocates for their children. 

· To direct the initiative, in 2002 National PTA established an advisory board including prominent Hispanic leaders from across the country and National PTA board members.

The pilot program

· The program is being piloted in Texas (Brownsville, Harlingen, Edinburg, Laredo, and McAllen), Florida (Miami and Broward County), and California (San Diego and the Imperial Valley).

· The goals of this initiative are to

—Develop Hispanic leaders within National PTA;

—Increase parent involvement in schools where language and culture may be barriers to participation; and

—Expand PTA membership within the Hispanic community.

Why the need?
· Statistics show that significant gaps exist between Hispanic students and their counterparts in the areas of early childhood education, learning English, academic achievement, and high school and college completion.

· Hispanics will represent more than 25 percent of all school-age children in the United States by 2025.

· Hispanic parents are frequently underrepresented in parent involvement programs. In addition to time constraints that many working parents face, Hispanic families may also find that cultural differences and language barriers are obstacles to communicating with schools. 

· Hispanic parents may often be unaware of resources that are available to them, tips to help their children succeed academically, and the schools’ expectations of their children.
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